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Our university strongly believes that one of the fundamental human rights is gender
equity and strives in all aspects to protect gender equity as it is necessary for a peacefully
sustainable and a prosperous world. To know the fundamental rights of humans, women, and
children right as well as gender justice and gender equality and also duties and the directive
principles of all Indian citizens, a compulsory core paper namely “The Indian constitution “ has
been offered to all our Engineering students. Detailed knowledge about human values is a
mandatory requirement for an engineer to respect fellow humans, analyze the different risk
perspectives, and reduce the risk in the working environment. To impart the knowledge of
human values to students, a compulsory core paper “Universal Human Values” has been
included in our curriculum. By studying an audit course “Disaster management in the
Postgraduate level the empathy behavior of our students will be kindled and they will serve the
society with a humanitarian mind.

Our Institution undertakes various measures and programs to support and promote the
culture of respect, equality for female gender, and to provide opportunities and organizes
programs to empower female gender to be financially, mentally and emotionally strong. We
organize yearly programs to promote gender equality. The funded projects under the Ministry
of Rural Development and MSME, invariably has a 33% quota for women candidates. The
University believes that women empowerment and inclusivity of female members in the
administration will lead to phenomenal growth and success. Starting from the Vice Chancellor,
the ratio of women in the top position amounts to 60% of the total and 80 % of the staffs are
female members which is a testament to our commitment to SDG5.

EVIDENCE LINK
https://drmgrdu.ac.in/about/about-university/vice-
chancellors-desk/
https://drmgrdu.ac.in/about/officers-of-university/
https://drmgrdu.ac.in/facilities/gender-equity/
https://drmgrdu.ac.in/policies
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