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1. A Vision of Sustainability

At Dr. M.G.R. Educational and Research Institute (DRMGRERI), sustainability is not treated as a
stand-alone initiative but as a way of life woven into academics, research, infrastructure, and
community outreach. The Institute recognizes that higher education plays a pivotal role in
addressing the global climate crisis, resource scarcity, and social equity challenges. With a
community of over 27,000 students and staff, DRMGRERI has embraced a holistic sustainability

framework that balances technological innovation, regulatory compliance, and cultural change.

This vision aligns closely with the United Nations Sustainable Development Goals (SDGs),
particularly SDG 6 (Clean Water), SDG 7 (Clean Energy), SDG 11 (Sustainable Cities), SDG 12
(Responsible Consumption), and SDG 13 (Climate Action). By embedding sustainability into
every sphere, the University ensures that its students not only learn about sustainability but

actively practice it through initiatives, research, and community projects.

2. Integrating Green Infrastructure and Operations

Sustainability at DRMGRERI begins with infrastructure and operational systems. Rooftop solar
panels across multiple campuses generate nearly 234,900 kWh annually, directly replacing fossil-
fuel electricity and reducing 192 tonnes of CO: emissions per year. A campus-wide energy
efficiency program, including the deployment of LED lighting and BLDC fans, contributes
additional annual savings of 68,000 kWh. Together, these measures reduce energy costs,

improve efficiency, and make renewable energy central to operations.
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Wastewater and liquid waste management are equally robust. With 200,000 liters/day sewage
treatment plants, DRMGRERI ensures 100% of wastewater is treated and reused for flushing,
cooling, and landscaping, saving 60 million liters of freshwater annually. Sludge is converted into
organic compost, supporting a green campus. Hazardous effluents and biomedical waste are

managed in compliance with CPCB and TNPCB norms, ensuring zero untreated discharge.

On the solid and e-waste front, composting pits and biogas plants convert organic waste into
usable energy and manure. Annual collection drives manage over 100 kg of e-waste, while
student pledges ensure responsible disposal. By approaching waste as a resource, the Institute

demonstrates circular economy principles in action.

3. People-Centric Climate Action and SDG Advocacy

What makes DRMGRERI’s sustainability journey distinctive is its emphasis on awareness,
engagement, and student leadership. Student-led clubs such as the IGEN ENSAV Club and

initiatives like CYCLE4GREEN have transformed sustainability into a cultural movement.
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Through World Water Day, World Bicycle Day, Green Day, Energathon, and EnvironThon,
students engage with peers, schools, and local villages, amplifying awareness beyond the
campus. For instance, the CYCLE4GREEN initiative saw 120 students reach 500 community
members in Tiruvallur, Tiruverkadu, and Kancheepuram villages, spreading awareness on
eco-friendly commuting. Similarly, the energy pledge campaign encouraged households to adopt

#SaveOneUnitPerDay, extending institutional action into the community.

Specialized SDG-focused activities — such as TALK 4 SDG, SDG Pitch Competitions (M360,
COP Prix), and global forums — empower students to connect their local sustainability efforts
with global climate dialogues. More than 3,000 students participated in Green Day events, while

others represented the Institute at international sustainability internships and forums.

4. Mobility Shift and Carbon Savings

Transportation is a major contributor to emissions, and DRMGRERI has pioneered a mobility shift.
With two EV charging stations (60 kW and 120 kW), the University supports a growing electric
fleet: 4 EV buses, 5 EV cars, 10 EV autos, and 4 EV buggies. In addition, 100+ students
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commute via e-bikes and 25 staff members by EV cars, collectively saving nearly 163 tonnes of

CO: per year.



Cycling and walking initiatives further amplify this effort. With 54 students and 10 staff cycling
daily, the University avoids an additional 29 tonnes of CO. emissions annually, equivalent to
planting 1,200 trees. These programs are reinforced through World Bicycle Day celebrations,
campus pledges, and awareness campaigns, embedding sustainability into lifestyle choices.

5. Research, Innovation, and Knowledge Creation

Beyond operational practices, DRMGRERI actively contributes to knowledge creation in
sustainability sciences. The University has emerged as a leading research hub, with over 200
research papers published on sustainability action, more than 125 papers focused on SDG
implementation, and 30 patents filed and published in sustainability-related domains. These
outputs underline the Institute’s strong role in advancing global conversations on energy

conservation, waste management, climate adaptation, and sustainable infrastructure.

Dedicated research clusters in renewable energy, water quality, waste-to-energy systems, green
mobility, and climate resilience are supported by faculty, research scholars, and students.
Research outcomes include Al-based smart water monitoring systems, biogas innovations,
microbial wastewater treatment models, and renewable-powered vehicle prototypes, which are

designed to address both local and global sustainability challenges.

Collaborations with global partners such as the Institution of Green Engineers (IGEN), Earth Day
Network, and the Sustainable Development Council further strengthen DRMGRERI’s impact,
while faculty and student participation in international conferences, COP forums, and
sustainability internships ensure that locally developed innovations are recognized and scaled

globally.

Through this extensive research portfolio, DRMGRERI demonstrates that sustainability is not only
practiced on campus but also documented, published, and translated into scalable solutions,

thereby multiplying its impact both regionally and worldwide.

6. Outcomes and Impact

DRMGRERI’s integrated approach has produced tangible, measurable results:

o Energy: 302,900 kWh saved annually, reducing 248 tonnes of CO..



o Water: 60 million liters saved and reused per year.

+  Waste: 1,000+ tonns managed annually through composting, recycling, and recovery.

s Mobility: 192 tonnes CO: avoided via solar; 163 tones via EV adoption; 29 tones via
cycling = ~400 tones CO: avoided annually.

+ Engagement: >3,000 students engaged in SDG programs, 1,500+ community members
reached annually.

s Compliance: 100% compliance with waste and environmental safety norms.

7. Medical Camps

T et gnimnll Ay gn

" om&eta:a unyj'jfb.ai apasmib |

Dr. MGR Educational and Research Institute is deeply committed to promoting community health
through a range of outreach programs under its Institutional Social Responsibility (ISR). The initiatives
are aligned with the United Nations Sustainable Development Goal 3 (SDG 3) — Good Health and
Wellbeing. Health checkup camps and distribution of medical kits are conducted regularly to support
underserved communities. The programs are designed to provide immediate medical support and
promote awareness about preventive healthcare. Leadership of Dr. AC Shanmugam. Founder

Chancellor and Er. ACS Arun Kumar. President plays a vital role in the success of these activities.

A health camp in Vanampadi focused on offering healthcare services to families with limited access



to medical facilities. Medical kits containing essential medicines and hygiene products were
distributed to beneficiaries. The camp aimed to raise awareness about wellness and ensure basic
healthcare reaches vulnerable populations. Community members expressed appreciation for the
initiative’s impact on their health needs. This outreach reinforced the Institute’s dedication to

community welfare.

Another major initiative was held in Ambur, where residents face similar healthcare barriers.
The leadership team’s active participation encouraged greater trust and participation from the local
people. The camp emphasized free checkups and medical kit distribution to promote HealthEquity. It
directly contributed to reducing disparities in healthcare accessibility. The event strengthened the

Institute’s ongoing mission to serve the underserved.

In Vellore, a large-scale health camp was organized with free screenings and medical kit distribution.
Local residents benefitted from consultations and guidance on managing chronic health conditions.
The program reduced the burden of healthcare costs for low-income families. It also aligned with SDG
3 by improving long-term health outcomes. The camp demonstrated how academic institutions can

extend their social responsibility to practical action.

In Gudiyattam, the Institute organized another impactful camp, benefiting nearly 250 families.
Medical kits included medicines, antiseptics, and hygiene supplies. The leadership’s presence
highlighted the Institute’s consistent efforts to prioritize health equity. Preventive care and wellness
education were emphasized to improve community health. The initiative showcased a holistic

approach to social responsibility.

At KV Kuppam, the Institute provided comprehensive health checkups like blood pressure and blood
sugar testing. Those requiring advanced care were referred to appropriate facilities.
Medical kits supported both immediate needs and long-term wellness goals. This reflected the
Institute’s concern for preventive healthcare and sustainable well-being. The outreach received

positive feedback from the community.

Beyond health camps, the Institute extended its ISR efforts to a Blind School initiative. Support for
visually impaired individuals reinforced the Institute’s inclusive vision. The program aimed at
improving quality of life and addressing the needs of vulnerable groups. This initiative underlined the
broader social mission of the Institute. Through these efforts, the Institute continues to champion

health, equity, and wellness for all.



8.Placement
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The Department of Placement & Training of Dr. MGR Educational and Research Institute
organized a series of ACS Mega Job Fairs across multiple regions. These events aimed to
provide seamless career opportunities to students by bringing together IT and non-IT
organizations. Each fair was marked by overwhelming participation, reflecting the strong
commitment of the university to student employability. The events showcased the
collaboration of Placement, IIPC teams, student coordinators, and volunteers. The fairs also
highlighted the support and encouragement of the Honorable Chairman, Dr. A.C.

Shanmugam.

ACS Mega Job Fair — Vellore, organized on 23.12.2023 hosted 62 companies and attracted
7,820 students. It resulted in 521 spot offers and 156 shortlists.HR professionals emphasized
fair and transparent evaluation processes. The event successfully connected students with
industry leaders. This initiative set the tone for subsequent job fairs. ACS Mega Job Fair —
Vanampadi organized on 3.2.2024, 65 organizations participated with 7,020 students
attending. The fair led to 451 spot offers and 258 shortlists. The teamwork of Placement and
IIPC members was crucial to its success. Student volunteers ensured smooth coordination.
The event-built confidence among students about career prospects. ACS Mega Job fair-KV
Kuppam organized on 24.2.2024 stood out for its large participation of 15,230 students. It



involved 49 companies and provided 1,221 spot offers with 586 shortlisted. This event
reflected the growing demand for employment opportunities. Students benefitted from
diverse job roles offered. It emerged as one of the largest placements drives in the region.
Job fair At Gudiyattam organized on 21.01.2024, 52 organizations engaged with 5,020
students. The outcome included 421 spot offers and 256 shortlisted candidates. Once again,
student coordinators and placement staff ensured smooth execution. The event strengthened
links between students and recruiters. It reinforced the university’'s commitment to
employability. Job fair at Ambur organized on 10.2.2024 drew 1,500 participants and 73
organizations. It resulted in 523 spot offers and 356 shortlists. Despite the smaller crowd, the
placement ratio was highly impressive. Students appreciated the transparent and industry-
aligned recruitment process. The fair demonstrated equal focus on both IT and non-IT roles.
Job fair at Anaicut organized on 18.02.2024 42 organizations met with 10,020 students. This
resulted in 1,721 spot offers and 256 shortlists. The event showed excellent outcomes in
terms of immediate placements. It stood as a remarkable example of regional outreach. The
Placement Department reaffirmed its dedication to student careers. Overall, the ACS Mega
Job Fairs across Vellore, Vaniyambadi, KV Kuppam, Gudiyattam, Ambur, and Anaicut
provided thousands of students with career opportunities. These fairs emphasized fairness,
transparency, and inclusivity in recruitment. They showcased the collective efforts of
Placement & IIPC teams, coordinators, and volunteers. With the guidance of Dr. A.C.
Shanmugam and leadership support, these events emerged as a resounding success. The

university remains committed to enhancing employability with renewed zeal and enthusiasm.



8. Conclusion — A Culture of Sustainability

The sustainability journey at DRMGRERI is not defined by isolated projects but by the integration
of systems, people, and purpose. From energy-efficient buildings to EV fleets, rainwater
harvesting to awareness campaigns, and research innovations to community outreach, every

action is tied to a larger vision of contributing to the SDGs.

By embedding sustainability into both operations and education, DRMGRERI has emerged as a
living laboratory of climate action, preparing students not just for careers but for responsible global
citizenship. With strong measurable outcomes, continuous innovation, and a culture of
engagement, the Institute is shaping a greener campus today while inspiring a sustainable future

for society.
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